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ABSTRACT  

The aim of entrepreneurship training is to improve on the skill and innovative 

knowledge of entrepreneurs. Members of cooperative societies in Nigeria are 

faced with major challenges such as investment decision, loan delinquency 

and sit tight syndrome amongst other. As a result of these problems, 

improving cooperative members training had become utmost importance. 

This study examined the impact of entrepreneurial training predictors such 

as investment analysis training (IAT) and practical skills training (PST) on the 

performance of cooperative societies in Ilorin metropolis. A sample size of 

380 respondents was drawn out of population of 12,671 registered secondary 

cooperative societies in Ilorin metropolis. The study administered 

questionnaire to the sampled respondents and was analyzed using multiple 

regression analysis. Descriptive analysis showed that all predictors of 

entrepreneurial training measured were distributed evenly. Therefore, the 

result of multiple regression analysis indicated that there is significant 

influence between entrepreneurial training dimensions (such as investment 

analysis training and practical skills training) and performance of cooperative 

society’s antecedents (such as scalable business and income generation). The 

study found that one out of two proposed hypotheses have positive significant 

impact on performance of cooperative societies. Further findings showed that 

entrepreneurial training dimensions such as investment analysis training and 

practical skills training play an important role on performance of cooperative 

societies. The study concluded that cooperative societies need to improve on 

investment analysis training so as to help their members in the area of 

Journal of Management Science & 

Entrepreneurship. 

Vol.16, No.7, ISSN 2285-8138 

 

Sub-Sahara African Academic 
Research Publications  

September, 2020 Editions 



`SSAAR (JMSE); Journal of  September, 2020 

Management Science and Entrepreneurship  

58 | P a g e  
 

Editions 

investment decision, avoid loan delinquency as well as contributing to 

economy development of the society at large. It was recommended that 

cooperative societies should focuses on investment analysis training that 

could leads to scalable business and more emphases should laid on  practical 

training to improve the  scalable business of cooperative members and the 

society at large. 

 

Keyword: Entrepreneurial training, investment analysis training, practical 

skills training, scalable business, income generation, performance, 

cooperative society  

 

Introduction 

Cooperative societies are organizations that have primary aim of providing 

social and economy needs of their members and enhance the quality of their 

members’ livelihood. They are unique organizations with both social and 

economic objectives. As a social unit, cooperative society is a group of people 

who voluntarily agree to come together on the basis of equity to utilize their 

resources for attainment of common objectives and fulfilment of common 

needs. As an economic unit, it aims at promoting and protecting the economic 

interest of the members. As social-economic organization, cooperative 

societies are different from other Non-governmental organizations and 

community-based associations, which often have purely social and cultural 

goals. In this regard, International Labour Organization (2016) regards 

cooperative society as one of the most important means of attaining economic 

and social development in developing countries. 

Entrepreneurship training seeks to promote people to becoming responsible, 

and enterprising individuals. They contribute to economic and sustainable 

development of their communities. Ajonbadi and Adekoya, (2017) have 

correlation that education and training by emphasizing that training is a 

subset of entrepreneurship education while entrepreneurship education is all 

encompassing, training focuses on achieving an established purpose. 

Entrepreneurship education and training thus influences both current 

behavior and future intentions (Fayolle, 2002). Entrepreneurial education 

among members plays a significant role in the development of cooperative 

society for members’ performance in Ilorin metropolis. Through this species 

of education, most cooperative societies have improved in cooperative laws 
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which lead to management of internal control and strict adherent to the 

cooperative bye laws and regulations. These ultimately improve 

productivities of cooperative societies. Studies revealed that majority of 

Nigeria cooperative societies had not shown sufficient interest in 

entrepreneurial education. It is the profit that drives co-operators to invest 

their money in to cooperative societies. Modern cooperative organizations 

have other goals as maintaining a level of reliability in growth with the help of 

Entrepreneurial education which lead to cooperative performance. 

In this present day, high competition has posed major challenges to 

investment decisions among the cooperative members in Nigeria. 

Entrepreneurial training and education has been the major avenue toward 

enlightening and reawakening the entrepreneurial spirits of many 

cooperative societies which could have been dormant, collapsed or moribund 

as result of wrong investment decision. More so, entrepreneurial education 

was seen not to only increase social economy of the people but increase 

employment opportunity, enhance financial literacy and the standard of living 

of poor through cooperative performance. It is also capable of developing 

economic growth in Nigerian. Despite the impact of training on sustainability 

of cooperative society, it appears there is scanty literature on impact of 

entrepreneurial training on cooperative performance specifically in Ilorin 

Metropolis where this study is focused. Meanwhile, entrepreneurial training 

predictor such as investment analysis training and practical skills training 

were used to investigate performance of cooperative society. 

 

Statement of the Problem 

Despite the well-established benefits of entrepreneurial training, the situation 

among cooperatives in kwara state is not encouraging. Recently, the increased 

cases of loan defaulting, misapplication of fund, intra-society conflicts and 

many other issues are on the increased. This crisis according to Adedayo 2016 

were as a result of inadequate training among the cooperative members. 

Ilorin metropolis carry the largest number of cooperative organizations in 

kwara state. The Cooperatives in Kwara State are still strongly depend on 

government support for their growth. The cooperative societies’ growth rates 

are hampered and the sustainability is also retarded by poor management. 

The unprofessional operations and lack of financial literacy among members 

of these societies was evident when the Kwara State Government 
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recommended that all cooperative organizations retain 2.5% of the annual 

surplus to enable the organizations conduct training, seminars and 

conferences for the executives and members (Kwara State Cooperative 

Society Law, 2006 CAP C19). It is however, a matter of serious concern to note 

that these days that credit administration which is to improve well-being of 

members is abused and misused to the extent that some cooperatives has 

collapsed after huge sum of money owed by members as overdue loan. This is 

as a result of lack of training specifically on financial and investment analysis 

of the members. The specific problems in this study are therefore as follows;  

Investment analyses when properly carried out have positive relationship 

with project success and subsequently job creation. This has been well 

documented in climes where metrics have been well instituted. However, the 

story is not true for many emerging economies such as Nigeria. Many 

members of cooperative societies do not conduct investment appraisal before 

starting business probably because of inadequate knowledge of the processes 

involved. Another issue of concern is the practical skills training, it is observed 

that many members of cooperative societies obtained loan without making 

productive use simply because some of the cooperative societies have poor or 

weak practical skills training. However, there is hypothetical evidence that 

show significant relationship between practical skill training and scalable 

business, nevertheless most cooperative society’s member in Nigeria still 

diverted the loan for unproductive purposes. As a result, to ensure 

sustainability, and continues development of cooperative movement, the 

study on Entrepreneurial training and performance of cooperative 

organizations is necessary. 

 

Research Aims, Objectives 

The main objective of this study is to investigate the impact of entrepreneurial 

training on performance of cooperative societies in Ilorin Metropolis. Other 

specific objectives include: 

 

Objectives of the Problem 

i. To determine the impact of investment analysis training on the 

performance of cooperative societies in Ilorin Metropolis; 

ii. To examine the impact of practical skills training on the performance 

of cooperative societies in Ilorin Metropolis.    
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Hypotheses of the Study 

H01: Investment analysis training does not have significant impact on the 

performance of cooperative societies in Ilorin Metropolis. 

H02: Practical skills training do not have significant impact on the performance 

of cooperative societies in Ilorin Metropolis. 

 

Literature Review 

Entrepreneurial training is coined as a key mechanism to increase individuals’ 

initiative about entrepreneurship, and it is the training materials that is 

knowledge, beliefs and skills of entrepreneurships for an individual to 

recognize opportunities and risk-taking which is ignored by other people. 

However, entrepreneurial training is referred to as a process of acquiring 

knowledge, attitude and skills by learners which enable them to apprehend 

the life challenges in different form and able to take decisive action to realize 

new trends and opportunities for meeting those challenges in all area of 

human life (Akudolu, 2010 cited by Igomu, Emmanuel, Sunday, Inalegwu, & 

Ajah, 2016). Saeideh, Hassan, Hossein and Vagiheh (2013), they presented a 

good review of literature on entrepreneurial training concept. They opined 

that entrepreneurial training is a formal conveyance structured of 

entrepreneurial competencies; they looked at entrepreneurial training 

through perspectives of skills and mental awareness which an individual’s use 

during the process of starting and developing ventured oriented growth. 

Mohammad and Ali (2014) approached entrepreneurial training from the 

perspectives of policy making, he stated that entrepreneurship training is a 

prerequisite for progress of business start-up and the role that government 

play at policy-making as well as executing training program in general; 

however, this express the role of government through policy-making and 

executing the entrepreneurship training development regardless of other 

countries experience. Therefore, during a few decades, training programme 

of multiple entrepreneurship skills at different case is done on different group 

(i.e. cooperative societies, start-up business) across the world such as Europe, 

Asia and even emerging countries like Nigeria where important event has 

occurred; meanwhile, this is used as economic programme tool that will leads 

to additional growth in favor of business start-up development as well as 

cooperative performance. A major assumption in entrepreneurial training is 

that skills and entrepreneurship characteristics can be developed. Research 
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suggests that the propensity towards entrepreneurial training has been 

associated with several personal characteristics that can be influenced by a 

formal program of training (Maigida & Saba, 2013). 

 

Proxy of Entrepreneurial Training on Cooperative Society 

It is important to understand the type of variables that form basis of 

entrepreneurial training that is used to equip members of cooperative society. 

However, there are several factors of entrepreneurial training that shows 

significant effect on cooperative performance; meanwhile, most effective 

factors that are adopted by Kwara State Ministry of Commerce and 

Cooperative are critically examined for the purpose of this study. 

 

Investment Analysis Training  

It is the training on an investment  analysis which equip audiences on how to 

evaluate the potential merits of an investment or critical assessment of the 

business value or asset, This valuation analysis is one of the major duties of a 

fundamental investor which can be learnt by members of cooperative 

societies (Antonio, 2015).  Rehber (1998) opined that an investment  analysis  

basically dependent on broad range of technical information; meanwhile, the 

viability and success of the project  rests on the assurance of this information. 

According to Antonio (2015), stated that a sound investment analysis entails 

mainly costs and benefits of the investment and some other features such as 

analysis that is related to both input and output of the markets, capacity, 

location of the business and technology etc. However, projects must be 

carefully analyzed and evaluated so as to be able to obtain some common 

yardsticks that will help decision making about realization and financing  

them as well as use in choosing among best alternative project proposals and 

also in ranking them. Therefore, Rehber, (1998) noted that analysis and 

evaluation of certain investment analysis were categorized into four different 

viewpoints: technical evaluation, financial analysis, economic analysis and 

risk, uncertainty and sensitivity analysis. 

Technical Evaluation: an appropriate techinical evaluation has to focus on 

technology which is  crucial to business development, and other criteria that 

are rather important from social and economic point of views in choosing 

technology such as job creation. However, technical evaluation also concerns 

with technical aspects of project framework such as marketing condition (i.e. 
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transportation facilities, customers relations) and choosing of business 

capacity etc; although, in practice some of the well-prepared investment 

analysis have been unsuccessful due to misleading or wrong evaluation of the 

location, and market conditions (Rehber, 1998). 

Financial Analysis: The financial analysis primarily deals with earning 

considerations of an investment project (Antonio, 2015); it is concerned with 

whether the project will be able to secure the funds needed and able to repary 

and whether the project can be viable financially or profitable. Meanwhile, 

financial analysis is concerning with private or commercial profitability from 

firm’s economic viewpoint; therefore, it is useful to investors that is interested 

in financing and for entrepreneur that owns his/her project.  

Economic Analysis: this  refers to as social cost-benefit analysis, it is the 

viability of the project to the whole society or national economy. The criterial 

for economic analysis include commercial profitability in financial analysis, 

economic analysis that is concerned with social profitability and economic 

merits of the project such as removal of the poverty, the promotion of the 

business growth and reduction of inequalities in income distribution etc.  

Risk, Uncertainty and Sensitivity Analysis: a project  depend on certain 

technical, financial and economic information. Predictions and estimations of 

business yields, price and others may involve some risk and uncertainty. 

Meanwhile, possible outcomes of this can be characterised by numerical 

probabilities that is termed risk and the probability distribution of the various 

output might not be known which is termed uncertainty. Therefore, training 

on investment and project analysis is very crucial and important to members 

of cooperative society to help them in job creation as well as in business 

startup development. 

 

Practical Skills Training  

Practical skills training is a unique aspect of a cooperative training 

programme which can be refers to as an act of thinking, manipulating and 

practicing the theoretical knowledge gained to identify the opportunities and 

turn such opportunities to business startup development. However, the 

concept of entrepreneurial practical skills according to Anho (2014) is 

associated with several activities, but not limited to thecreativity, 

innovation,risk taking, visionary, initiative,focus, team spirit, 

determination,resourcefulness, self-confidence, financial control,versatility, 
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dynamic thinking, knowledgeable,optimum disposition, people oriented, 

originality,flexible in decision, need achievement driven, responses to 

suggestions and criticism,profit oriented, persistent and persevering, 

adjustment to challenges andenergy for hard work. 

Consequently, Obianuju, Hope, and Iyekekpolor, (2016) posit that 

entrepreneurial practical skills acquisition can be learnt or obtained through 

different avenues such as: attending entrepreneurial training classes that is 

providing for members of cooperative societies, development programme 

seminars and workshops, job rotation, Universities,special (intensive) 

training, organisational learning, articleship or apprenticeship, R & D 

Institutions, natural and international agencies, professional bodies, 

consultants and non-governmental organisations (NGOs).Ewubare, (2010) 

opined that entrepreneurial practical skills help to create and develop 

enterprise in different aspects. Contrary to this assertion, Duru (2011) argued 

that entrepreneurial practical skill is a practice and discipline like any other 

discipline which can be learned. Entrepreneurial practical skill is a process 

that occurs over a period of time and requires the active involvement of 

entrepreneurs. Cooney (2012) identified practical skills as: 

i. Technical Skills, which are skills that is necessary to produce product 

or service business. 

ii. Managerial Skills, that are essential for day-to-day management and 

administration of the firm. 

iii. Entrepreneurial skills, that involve how to recognizing economic 

opportunities and acting effectively on them. 

iv. Personal Maturity Skills, that include self awareness, emotional skills, 

accountability and creative skills.  

 

Cooperative Performance   

Cooperative performance, related literature reviewed shows that financial 

ratios which is based upon efficiency mostly measures i.e. profit, financial 

resources does not seem appropriate to determine cooperative performances 

because of cooperative members double commitment as grower-suppliers 

and as member-owners of their patrons (Masuku, Masuku, & Mutangira, 

2016; Rowland, 2014). Antonio, (2015) argued that cooperatives are face 

with problem related to dual performance objectives (i.e. short-term 

remuneration for the grower, long term value creation for the owners) and it 
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is difficult to establish balanced governance in order to solve this particular 

internal conflict of interest called “cooperative dilemma”. However, Antoine, 

Pierre and Mario, (2011) suggested that they performance indicators such as 

job creation, start-up business, scalable business and income generation of the 

cooperative members are significant to determined cooperative performance. 

In relation to this assertion, Harrington, (1991) refers to cooperative 

performance in term of key indicators such as returns on investment, 

members satisfaction on goods and services that is provided by cooperative, 

job creation, startup development, scalable business, income generation as 

well as education and training of members and employees of cooperative 

society.  

The conceptual framework below illustrates the Operationalization of 

entrepreneurial training and the performance of cooperative society. 

 

 
Figure: 2.1 Conceptual Framework   

Source: Author’s Conceptualization Framework, (2019). 

 

The conceptual framework illustrated in figure 2.1 was developed from the 

review of past literature of entrepreneurial training and cooperative 

performance. Two constructs were developed. Entrepreneurial training 

represent independent variable which consists two items (Investment 

Analysis Training and Practical skills Training) to measure cooperative 

performance that represent dependent variables (such as scalable business 

and income generation).   Several research studies have shown significant 
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relationship between entrepreneurial training determinants on cooperative 

performance (Harrington, 1991; Rehber, 1998; Anho, 2014; Stoke, 2000; 

Anupriya & Rekha, 2018). 

 
Theoretical Review 
Human Capital Theory of Entrepreneurship  
Dr. Gary Becker an American economist at the University of Chicago concocted 

human capital theory in 1975. This theory emphasizes on aspects of 

education, technology, training and skills that can improve wellbeing, 

earnings and appreciation, it stated that expenditures on education and 

training are investments in human capital (Njoroge & Gathungu, 2013). 

According to Becker, human capital is different kind of capital from financial 

and physical resources, the knowledge gained from education and training 

represents a resource that is central to understanding of opportunity 

identification and exploitation which is keen to cooperative performance. 

However, this theory postulated that job creation and scalable business starts 

with education, training and practical skills that could fosters creativity, 

enterprising mindsets, positive risk-taking and problem-solving skills for 

members of cooperative societies. Identification of particular needs of group 

of individuals and designing of learning programmes that including extra-

curricular training (i.e. investment and project analysis and practical skills 

training) is critical in creating jobs through business start development 

(United Nation, 2014).  

Human capital noted that an individual or group’ of individual that is stock 

with knowledge through training such as investment and project analysis as 

well as practical skills training which includes creativity that could be usefully 

applied to an economic purpose, thus considered to be a type of wealth. 

However, this theory concluded that groups of individual with greater human 

capital are expected to be better able to accomplish in a scalable business or 

goal that will bring about economic development (Becker, 1994). In regard to 

the concept of this study, this theory relates to the entrepreneurial training 

antecedents (such as investment analysis and practical skills training) which 

based on the idea of training members of cooperative societies on the 

importance of investing, analysis and practical skills that will help them to 

identify business opportunity, exploitation and positive risk-taking through 

enterprises mindsets, and as well as problem solving skills that will ensure 

scalable business (Kwara State Ministry of Commerce & Cooperative, 2012).  



`SSAAR (JMSE); Journal of  September, 2020 

Management Science and Entrepreneurship  

67 | P a g e  
 

Editions 

Several research studies have found a positive association between human 

capital and productivity growth, and these associations have been used as 

evidence to justify government intervention policy on education and training 

of members of cooperative societies (Chonnatcha & Sununta, 2014; Ioana & 

Anca, 2014; Kwame & Irene, 2016). Although, there is no empirical evidence 

that investment and project analysis training and practical skills training have 

significant relationship with cooperative performance; but human capital 

attributes such as education and training (i.e. investment and project analysis 

and practical skills) may be critical for performance of cooperative. 

Meanwhile, the critics of this theory have argued that it is problematic 

because individuals often seek knowledge through training in order to signal 

their quality to investors rather than actually aiming to attain skills and it has 

practical implication for determining the value of training and education 

(Samuel & Herbert, 1975). Contrary to the critics, Kenneth and Thomas, 

(2007) acknowledge the association of education and training on economic 

development with the capability to aligning an individual (member of 

cooperative) with scalable business that would enhance member to 

strengthening their relationship with cooperative societies. Therefore, this 

theory is important in this study since it underlying some vital variables used 

in this study and their significant influence on economic development. 

 

Empirical Review 
Several empirical studies have been carried out on the impact of 

entrepreneurial training and performance of the cooperative societies, some 

studies reported positive significant relationship while few others show 

negative significant influence on the performance of firm/organization and 

even on economic development of certain countries. According to Raposo and 

Paco, (2011) opined that various skills required by entrepreneurs which can 

be categorized as technical skills, personal entrepreneurial skills and business 

management skills have significant impact on SMEs performance. Thus, 

empirical findings show that entrepreneurial training predictors included 

practical skills, technical skills and business management skills have positive 

significant relationship on SMEs performance (Rodrigues, Dinis, Paco, & 

Ferreira, 2010). In contrariwise, empirical research conducted by Seun, 

(2017) on “exploring entrepreneurial readiness of youth and start-up success 

components: Entrepreneurship training as a moderator” shows negative 

significant relationship between entrepreneurship training and readiness of 
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youth; although, it revealed that entrepreneurial training has positive 

significant impact on business start-up success components. However, further 

findings relay the role of entrepreneurial training which implies that young 

individuals could have developed their entrepreneurial ability through the 

necessary required skills.  

Francis, Elizabeth, Joseph and Collins, (2014) posit positive relationship 

between training and development activities and business set-up; it stated 

that training and development activities are crucial exercise in every business 

set-up. Meanwhile, the result revealed that there is direct relationship 

between training and development and firm performance; further finding 

indicated that significant relationship exist between training and 

development and audience satisfaction. Thus, Lucas, Alaka and Odozi, (2014) 

to examined entrepreneurship education as a veritable tool for youth 

empowerment in Nigeria. The result of this empirical study shows highly 

significant correlation between entrepreneurial education and training and 

youth empowerment in Nigeria. By implications, the result indicated that 

entrepreneurial training and education can highly impact required skills on 

youth and this can prompt their entrepreneurial intention and traits 

positively; in contrary to this findings, the empirical study conducted by 

Daniela, Rainer, Norbert and Birgit, (2016) shown that antecedents of 

entrepreneurial training have negative significant impact on youth 

empowerment that is it have no relevant significant to job creation. It stated 

further that entrepreneurial training objective must meet up the necessary 

required skills that could help audiences to be able to identify opportunities 

in the market in order to turn their fear of risk-taking into opportunities. 

However, it recommends that the curriculum at all levels of education should 

be entrepreneurial based and urged all stakeholders and government to 

provide enabling environment and adequate support that will enhance 

economic development. 

In relation to cooperative performance, Mahazril, Hafizah and Zuraini, (2012) 

on their research study titled “factors affecting cooperatives’ performance in 

relation to strategic planning and members’ participation” evidence obtained 

from this empirical study shows that cooperative society plays significant 

roles towards economic development, and it stated that cooperatives society 

needs to accelerate its performance by uplifting their members success 

through their various businesses and social welfare.Findings also shows that 
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there are issues regarding cooperative weakeness, especially in the 

management, financial and members’ participation, and it provided guidance 

for the cooperative to improve its shortcomings performance towards 

realizing the National Cooperative Policy. 

Research study conducted by Paulo and Gratian, (2018) on “Co-operative 

education and training as a means to improve performance in Co-operative 

societies” asserts that provision of education and training is the major 

strategies that can improve performance of various organizations that would 

enable implementation of their daily activities. The study found that training 

and education is not well provided as per guiding intruments as mostly 

leaders (in Boards and committes) and staff get the priority while members 

rarely received education and training; the study highlight influencing factors 

for provision of education and training which were found to be; availability of 

funds, number of trainers and trainee, ugency of the training, cost of trainers, 

extenal influence and support, location and legal requirement. Meanwhile, it 

found that education and training contribute significantly to customer care 

improvement, loan collection, reduced bad debts, better accounting system, 

improved financial management and time service provision. However, 

empirical studies reviewed emphasized on the important determinants of 

cooperative performance (i.e. education and training such as investment  

analysis, practial skills, financial literacy and marketing training) that is 

interelated with entrepreneurial training to which are identified and explore 

to investigate the effect of entrepreneurial training on cooperative 

performance.    

In sum, most hypothetical studies reviewed for the purpose of this research 

study shown positive significant impact on entrepreneurial training and 

cooperatives performance; although, few empirical study shown that 

entrepreneurial training have negative significant influence on performance 

due to inadequate and inappropriately used of the training which fail to equip 

audience with necessary required skills. 

 

Methodology    
Research Design  

The study adopted a cross-sectional survey design to ascertain the impact of 

entrepreneurial training on the performance of cooperative societies in Ilorin 

metropolis. In quantitative research; survey is used to gather primary data 

through the use of questionnaire. The main supposition of this form of inquiry 
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is that the quantitative approaches provide a more complete understanding 

of entrepreneurial training as it relates to cooperative Performance. The 

adoption of quantitative methods for this research is related to the focus of 

this research which is to ascertain the effect of the independent variables 

against the dependent variables. The population of the study consists of 

cooperative members of various registered secondary societies in Ilorin 

metropolis based on the annual reports on the selected cooperative 

organizations as at December 2018 totalled 12, 671 in Kwara State. 

 

Research Instrument  

In other to make the questionnaire interesting, unambiguous and easy to 

complete, the data collection instrument carried options to which 

respondents were asked to indicate their degree of agreement and 

disagreement. The Likert 5 points scale was used to capture this perception 

because of its simplicity to both respondents and the researcher (Schiffman & 

Kannll, 1988). The 5-Points Likert scale of agreement takes the form such as 

Strongly Disagree, Disagree, Neutral, Agree and Strongly Agree. The study 

employed research instruments such as a well-structured and closed ended 

questionnaire for this study. The questionnaire was divided into three 

segments; Section ‘A’ comprises the demographic characteristics of the 

respondents while Section ‘B’ entail the items on entrepreneurship training in 

relationship to investment analysis training and practical skills training. 

Section ‘C’ consist cooperative performance in relation to scalable business 

and income generation. 

 

Method of Data analysis 

SPSS was used to analyze the data collected, this is considered to be adequate 

for this study simply because of its simplicity and accuracy; data gathered 

were explore and each scales will be categorically described by means of 

frequency and numerical. One-way Anova and independent t-test were 

applied in order to evaluate the means difference within the groups; while, 

Cronbach’s alpha also adopt to check the principal component analysis i.e. 

reliability and validity of the questionnaire. Multiple linear regression 

analysis was applied to determine the association of independent variables 

with the performance of cooperative score. P-value of less than 0.05 is judged 

to be statistically significant. 
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Data Analysis, Results and Interpretation 

Normality Test for Scale 

Normality test was conducted to provide accuracy of the data through 

distribution volume of data to measure data skewness and kurtosis. Skewness 

and Kurtosis are critical and important for research study, researcher need to 

conduct normality test so as to ascertain that scales used are evenly 

distributed (Julie, 2013). The value of skweness will be at negative when data 

is skewed to the left, whereas it show positive values when data skewed to 

right direction (Burn, Veeck, & Bush, 2017). Julie, (2013) refers to kurtosis as 

a statistical tool used to check direction of data so as to provide detail of data 

peakedness. It can be a standard normal distribution when it showed zero ‘0’ 

kurtosis, when kurtosis shows positive values it indicate that data distribution 

shows peakedness and negative values of kurtosis indicate that data used in 

the research study is flat (Burn, Veeck, & Bush, 2017). Table below shows the 

result of skweness and kurtosis of each scale used in this study.  

 

Descriptive Statistics 

 N Mean Std. Dev Skewness Kurtosis 

Statistic Statistic Statistic Statistic Std. 

Error 

Statistic Std. 

Error 

Investment Analysis 

Training  

380 4.0137 .74919 -1.665 .125 3.222 .250 

Practical Skills 

Training 

380 4.0574 .70098 -1.552 .125 3.017 .250 

Scalable Business 

Income Generation 

380 

380 

4.2153 

4.2321 

.60139 

.64409 

-1.620 

-1.628 

.125 

.125 

4.014 

3.982 

.250 

.250 

Valid N (listwise) 380       

Source: Author’s Field Survey (2019). 

 

Table above present all variables used in this study, the result of all variables 

shows that values of the data are skewed to the left with investment analysis 

training at -1.665, practical skill training at -1.552, scalable business at -1.620 

and income generation at -1.628 respectively. According to Gay, Mills, and 

Airasian, (2012), kurtosis that best described data distribution should be 

within range of 3 to +3. Subsequently, all independent variables such as 

investment analysis training with 3.22 and practical skill training with 3.017 
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are considered to best described normality as all indicated peakedness as 

these two items were within the acceptable range of 3 to +3. Therefore, item 

used for dependent variable such as income generation and scalable business 

were within the acceptable range of 3.982 to 4.014. By implication, all items 

can best describe the accuracy of data through distribution volume which 

means data is evenly distributed. 

 

Sample Adequacy Test  

The KMO statistics is explored to measure sample adequacy in this study, the 

sample adequacy is varies between 0 and 1. Gay, Mills, and Airasian, (2012) 

recommends that value greater than 0.5 are considered appropriate, whereas 

value between 0.5 and 0.7 are mediocre, while value between 0.7 and 0.9 are 

considered good. Therefore, the result of value of Kaiser-Meyer- Olkin (KMO) 

measure of sampling adequacy in this study showed 0. 911 which indicate that 

whole items used is good and statistically significant at p=0.000 level. Table 

below represent the sample adequacy test. 

 

KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .911 

Bartlett's Test of Sphericity Approx. Chi-Square 9166.761 

Df 780 

Sig. .000 

Source: Author’s Field Survey (2019). 

 

Model fit Analysis   

Regression was explored to determine the impact of entrepreneurial training 

(measured by investment analysis training and practical skills training scale) 

on the performance of cooperative society (measured by scalable business). 

 

Model Summaryb 

Model R R 

Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

Durbin-

Watson 

1 .574a .329 .324 .47893 1.700 

a. Predictors: (Constant), Practical skill training, Investment analysis 

training 

b. Dependent Variable: Performance of Cooperative Society 
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The result of regression as contained in table:  Model Summary, showed that 

the R Square gave a value of 32.9 percent. This indicates that model fit analysis 

(i.e. investment analysis training and practical skills training) explained about 

32.9 percent of the variance in the performance of cooperative societies. By 

implication, the findings suggested that entrepreneurial training such as 

investment analysis training and practical skills training can predict the 

performance of cooperative societies. The Durbin-Watson Statistic gives 

1.700 coefficients which showed that there is absence of serial correlation in 

the error terms of the model which rule out the problems associated with 

spurious regressions.   

 

Analysis of Variance   

Preliminary analyses were carried out in this study to ensure that there is no 

violation of the assumptions of normality, linearity, homoscedasticity and 

Multicollinearity. The result of regression as contained in table: ANOVA 

indicates F-test with 60.600, significant at 1 percent [p<.000]. This revealed 

that the model was well specified. 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 
1 Regression 27.799 2 13.900 60.600 .000b 

Residual 56.654 247 .229   
Total 84.454 249    

a. Dependent Variable: Performance of Cooperative Society 
b. Predictors: (Constant), Practical skill training, Investment analysis 
training 

Source: Author’s Field Survey (2019) 
 
Regression Coefficients    
The result of regression analysis conducted in this study as contained in table 
4.8.3: Regression coefficients, test the hypotheses of this study.  

Coefficientsa 
Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 2.358 .187  12.606 .000   

Investment 

analysis 

training 

-.027 .054 -.034 -.502 .616 .578 1.730 
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Practical skill 

training 

.485 .056 .595 8.687 .000 .578 1.730 

a. Dependent Variable: Performance of Cooperative Society 
Source: Author’s Field Survey (2019). 

 

The result of multiple regression coefficients on coefficients table showed that 

investment analysis training have negative significant impact on the 

performance of cooperative societies such that a unit decrease in investment 

analysis training score caused about -.034 and -.502 unit decrease in 

performance of cooperative societies score which was statistically significant 

in term of Beta coefficient, t-value and p-value. Therefore, investment analysis 

training showed β coefficients with -.034, t-value with -.502 at sig of .616. By 

implication, this result indicates that investment analysis training have 

negative impact on cooperative societies. 

The multiple regression coefficients indicated the degree of strength of the 

impact of entrepreneurial training variable such as practical skills training on 

the performance of cooperative societies. Practical skills training have 

significant impact with a β coefficient of .595, t-value of 8.687 at p-value [sig 

= .000]. The results suggested that a unit increase in practical skills training 

score caused about .595 and 8.687 unit increase in performance of 

cooperative societies score. By implication, this finding indicates that practical 

skills training can predict performance of cooperative societies. 

 

Rule of the Hypotheses    

The sign of (Ho) and (Hα) in the bracket represent both null and alternative 

hypotheses. The rule of hypotheses decision in this study is as follow: accept 

null hypothesis if p (probability) is greater than alpha (.005) which means 

there is no significant impact between the scales While, alternative hypothesis 

will be rejected. If otherwise, the alternative will be accepted. 

Hypothesis One: Investment analysis training does not have significant impact 

on the performance of cooperative societies in Ilorin Metropolis. 

This hypothesis is focused on how investment analysis training could not 

influence performance of cooperative societies in Ilorin Metropolis. The null 

and alternative hypotheses are as follow: 

H0: (Investment analysis training does not have significant impact on the 

performance of cooperative societies in Ilorin Metropolis). 
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Hα: (Investment analysis training has significant impact on the performance 

of cooperative societies in Ilorin Metropolis). 

Based on coefficient table above, multiple regression coefficients predicted 

that investment analysis training measured beta coefficient with β coefficients 

=-.034, t-value = -.502, while the p-value sig = 0.616 (higher than alpha .005). 

This support null hypothesis (H0) as alternative hypothesis is rejected. This is 

an indication that investment analysis training as entrepreneurial training 

dimension has negative significant impact on the performance of cooperative 

societies, which means that investment analysis training cannot effectively, 

predicts performance of cooperative societies in Ilorin Metropolis. This result 

contradicts the findings of previous research carried out by Francis, Elizabeth, 

Joseph and Collins, (2014) on relationship between training development 

activities and business set-up. 

Hypothesis Two: Practical skills training do not have significant impact on the 

performance of cooperative societies in Ilorin Metropolis. 

This hypothesis is focused on how practical skills training could not influence 

the performance of cooperative societies in Ilorin Metropolis. The null and 

alternative hypotheses are as follow: 

H0: (Practical skills training do not have significant impact on the 

performance of cooperative societies in Ilorin Metropolis). 

Hα: (Practical skills training have significant impact on the performance of 

cooperative societies in Ilorin Metropolis). 

 

Based on coefficient table above, multiple regression coefficients predicted 
that practical skills training measured beta coefficient with β coefficients 
=.595, t-value= 8.687, while the p-value sig = 0.000 (less than alpha 0.005). 
This support alternative hypothesis (Hα) as null hypothesis is rejected. This 
is an indication that practical skills training as entrepreneurial training 
predictor has positive significant impact on the performance of cooperative 
societies, which means that practical skills training can effectively influence 
the performance of cooperative societies in Ilorin Metropolis. This result 
support the findings of previous research carried out on the context of 
entrepreneurial training and education on cooperative performance 
(Arogundade, 2011; Akhuemonkhan, Raimi & Sofoluwe, 2013). 
 

Discussion of the findings     

The main objective of this study is to investigate the impact of entrepreneurial 

training on the performance of cooperative societies in Ilorin metropolis. The 
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result of quantitative that answers research questions represent the 

perception of respondents through questionnaire administered. The findings 

of this study revealed that all predictors of entrepreneurial training such as 

investment analysis training and practical skills training have significantly 

impact on the performance of cooperative societies (measured by scalable 

business). 

The study determines the impact of investment analysis training on scalable 

business as performance of cooperative societies in Ilorin Metropolis. The 

study found that investment analysis training have negative significantly 

impact on performance of cooperative societies. Investment analysis training 

improves understanding of cooperative members on investment analysis. The 

study established that there is an indication that investment analysis training 

does not evaluate the potential merits of an investment or objectively assess 

the business value or asset. From the study, the investment analysis training 

contradicted the empirical findings which identified the variable as important 

tools that enhancing job creation.  

The study examines the impact of practical skills training on income 

generation as performance of cooperative societies in Ilorin Metropolis. The 

study found that practical skills training have positive significantly impact on 

start-up development that measure performance of cooperative societies. 

Practical skills training equipped members of cooperative societies and it 

broaden their thinking habits and manipulative habits that are required in 

start-up business. The study established that there is an indication that 

practical skills training is an important variable that is used to equipped 

members of cooperative on how to turn risk into business opportunity. From 

the study, practical skills’ training was supported by hypothetical findings.  

 

Conclusion and Recommendations 

The study examined impact of entrepreneurial training on performance of 

cooperative societies in Ilorin metropolis .The study leveraged on quantitative 

method to measure the aggregate components that enhances performance of 

cooperative societies. Basically, the quantitative method was used to 

determine the impact of entrepreneurial training predictors such as 

investment analysis training and practical skills training on the performance 

of cooperative society’s measure by scalable business and income generation. 

The study therefore concluded that entrepreneurial training has positive 
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significantly impact on the performance of cooperative societies in Ilorin 

metropolis. From the study, it was established that all entrepreneurial 

training dimensions measure are important tools that could ensure 

performance in cooperative societies. The study concluded that 

entrepreneurial training contributed to the effective and efficient 

management the members of cooperative society’s business activities; it also 

concluded that entrepreneurial training enhances scalable business, and 

income generation of the members of cooperative societies. 

 

Recommendations 

The study found out that entrepreneurial training can enhance performance 

of cooperative societies through its predictors such as investment analysis 

training and practical skills training. Based on the result of the study, the 

following recommendations were suggested: 

i) Cooperative societies should focus on variables used such as 

investment analysis training which has been identified has major 

factors that could influence performance of cooperative societies. 

The study emphasized on the significant of investment analysis 

training on scalable business. It is suggested that cooperative 

societies should partners with stakeholders such as ministry of 

commerce and cooperatives, consultants, expertise and others so as 

to achieve the benefit of this variable in its entirety. 

ii) It is also recommended that practical skills training as one of 

important predictors of entrepreneurial training should give much 

attention so as to be able to explored its benefit. The study shows 

that practical skills training play an important role on start-up 

development. Proper guide that includes enhancement of 

individual creativity, identification of opportunities, innovation, 

how to manage risk should be part of the training so as to turn such 

opportunities to income generation. 
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